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ABSTRACT 
The current research focuses on existing studies from 2015-2024, which investigate 5 elements such as: 

competence, skills, knowledge, abilities, attitudes, regarding the accounting field, in the context of 

structural changes related to activities in the economy. At the level of the accounting field, the study 

reveals strong interconnectivity between economic and business aspects and those of technical and 

professional skills. The originality of the study lies in the fact that it creates an image of the progress of 

the accounting profession, showing the synergy that exists in education and the development of skills, 

and then between the application of knowledge and the achievement of performance. 
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1. Introduction 

One of the main challenges of the 21st century is the sustainable development of countries under the 

impact of both technological evolution and changes due to economic and political crises. The 

emergence of the digital economy, as a product of technological evolution, has had consequences in 

the business environment (Li et al., 2022; Zeng et al., 2022; Chen et al., 2023), leading to the need to 

remodel products and processes (Fernandez-Vidal et al., 2022; Li, 2022). At the company level, as in 

everyday life, we observe that the phrase "survival", based on Darwin's principle, is used as a 

fundamental necessity in business practices (Bolboaca et al., 2010; Liu et al., 2023). The need for 

redesign has become topical in both industries and professions, due to the approaches arising from the 

implementation of Industry 4.0, which is also found at the level of the accounting field (Tan & Laswad, 

2018; Tsiligiris & Bowyer, 2021; Elo et al., 2023). The perspectives that emerge regarding the future 

of the accounting profession must be viewed in the light of competencies, skills, knowledge, but also 

requirements, which implies a process of continuous calibration and recalibration. 

2. Literature Review 

Global Conference on Business and Social Science Series 
 

mailto:carmen.stoenoiu@emd.utcluj.ro
http://www.gcbss.org/


The range of accounting competencies has expanded through the assimilation of new skills, as 

the role of the accountant is considered crucial for building success at the organizational level 

(Jackson et al., 2022; Elo et al., 2023; Anomah et al., 2024). 

The current research focused on existing studies in specialized literature from 2015-2025, 

conducting a thematic bibliometric analysis of 5 elements, such as: competencies, skills, 

knowledge, attitudes, and regarding the accounting field. In the context of the challenges of 

adapting and supporting the company to increase performance, the study consists of a 

quantitative and qualitative analysis of the accounting profession. The originality of the study 

lies in the fact that it creates a current picture of the requirements at the level of the accounting 

profession, combining economic and business aspects with technical and professional ones. 

The first chapter discusses the current state of knowledge through a systematic analysis of the 

specialized literature, then describes the methodology and based on it, the results and 

discussions of the findings. Finally, the paper concludes with a section dedicated to 

conclusions, practical implications and possible further research. 

3. Research Methodology 

The research involved a search and review of academic studies that refer to the 5 elements such 

as: competencies, abilities, knowledge, skills, attitudes, regarding the accounting field. The 

thematic analysis aimed to identify and group the elements as they emerge from the existing 

literature. Initially, a systematic review was carried out to identify and collect studies on the 

specified elements, by launching a keyword search on the Web of Science platform. The 

keyword combinations used were: (“competence” or “abilities” or “knowledge*” or “skills” or 

“attitudes”) and (“accounting”). The search was performed using the Web of Science platform 

through two filters: (1) keywords in the "title" associated with the word "accounting" in all 

articles and (2) keywords in the field of interest "accounting". The first filtering by keywords 

in the article title (“competences” or “abilities” or “knowledge” or “skills” or “attitudes”) 

targeted all publications, and the reason for using this filter is given by the relevance of the 

search, thus ensuring that it is consistent with the subject. The second filtering was necessary 

to narrow the field to the area of interest, that of accounting. The analyzed period is 2015–

2024, because we considered that a ten-year search is more suggestive and will allow for the 

observation of significant progress at the level of the accounting profession. 

Subsequently, they were individually analyzed by reading the abstract to check if they fit the 

researched topic. This was done by reviewing the abstracts of the articles to exclude those whose 

content is not focused on the accounting profession. In addition, those sources that mention only one 

of the researched elements (mentioned above) were excluded, without there being an analytical 

debate on the content of these elements. While some works may provide specific core elements, 

others may refer to complementary elements as an umbrella that incorporates several elements. The 

extracted set of elements was grouped into categories based on similarities, resulting in clusters of 

elements. The clusters of elements are discussed further in the results section. The entire set of 



articles was analyzed quantitatively using Vos Viewer. The purpose of the quantitative analysis is to 

observe the trends specified in the specialized literature regarding the requirements necessary for the 

accounting profession. Subsequently, the selected sample was qualitatively analyzed to extract the 

main competencies and discussions related to them and mentioned in the specialized literature. 

4. Results 

The analysis of the distribution of the number of articles by journal shows us the high interest 

dedicated to the subject of the set of elements among accounting journals (see Figure 1 (a)). 

The analysis of the distribution of the number of articles associated with keywords by country 

shows us the place of origin of the authors and the specific studies existing in several 

geographical areas (see Figure 1 (b)). 

 
(a) 

 
(b) 

Figure 1. Distribution of the number of articles per journal and country 

Analyzing the distribution of the number of associated keywords in the articles of the editor 

function allows us to see the number of articles published in various important editions that 

discuss the subject of our research, such as Taylor & Francis (47.17%), American Accounting 

Association (19.81%), Emerald Group Publishing (12.26%), Elsevier (9.43%), Wiley (7.55%), 

Sage (2.83%) and Routledge (0.94%). 

The analysis of the distribution of keywords by the number of articles allows us to see the share 

of the number of articles according to the research elements (see Figure 2). 

 
Figure 2. Distribution of keywords by the number of articles 

The analysis of the distribution of keywords by the number of citations and the year of 

publication, shows us the importance of the subject addressed, which is observed to increase 

from one year to the next, taking the greatest extent in the period 2015-2024 (Figure 3). 
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Figure 3. Distribution of keywords by number of citations and year of publication 

The analysis by processing data in Vos Viewer shows us the grouping of elements into groups 

that have specific similarities and shows us the connections that appear between elements (see 

Figure 4). 

 

Figure 4: Visual display of keywords landscape 

Source: Author's processing of data in Vos Viewer 

From the analysis of Figure 4 - Keyword Co-occurrence Map, based on the bibliometric 

analysis, we can observe the relationships and thematic structure within the studied set of 

documents. Thus, nodes represent keywords, and the links between them indicate the frequency 

with which they appear together in the same documents. Colors represent thematic clusters, 

while node size indicates the frequency of a keyword's appearance. The green cluster, labeled 

"Accounting education and skills/competences," focuses on aspects related to professional 

training and development in accounting. It highlights the importance of accounting education 

in fostering competencies and abilities (generic, professional, and communication) that meet 

employer expectations and ensure graduate employability. "Perceptions" indicate studies on 

how these competencies are perceived by various stakeholders. "Framework" suggests 

discussions about competency frameworks or educational curricula. The blue cluster, labeled 

"Skills, modeling, and collaboration in the context of higher education", complements the green 

cluster by focusing more on specific skills and the educational context of higher learning. 

"Teamwork" is a key mentioned skill, "model" and "science" suggest theoretical and/or 

empirical approaches for the development and evaluation of these abilities in higher education. 

There is a clear link between "skills" (blue) and "competences" (green), demonstrating the 
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interconnection of the two domains. The red cluster, labeled "Performance and quality in 

accounting context, with its determinant elements," refers to results and indicators 

(performance, quality, earnings, and accruals) within the accounting profession or the activities 

of entities. "Determinants" and "identification" suggest research that attempts to pinpoint 

factors influencing these outcomes. "Independence," "experience," "knowledge transfer," and 

"expertise" are qualities or attributes of accounting professionals that contribute to performance 

and quality. "Risk" and "information sharing" indicate aspects related to risk management and 

the dissemination of financial information. "Managerial ability" underlines the impact of 

management on these results. The yellow cluster, labeled "Impact, Trust, and Emotional 

Intelligence - Thematic Connectors", acts as a bridge between the other domains. "Impact" 

suggests that research analyzes the effects of various factors (education, skills, and 

performance) on the profession. "Trust" is a crucial component in accounting and auditing, 

linking performance (red cluster) to perceptions and competencies (green cluster). "Emotional 

intelligence" and "leadership" are essential interpersonal skills that connect professional 

abilities with how they influence performance and foster trust. "Knowledge" and "culture" are 

also important transversal factors. 

If, at the beginning of the analyzed period (around 2020), the emphasis was more pronounced 

on educational fundamentals and the development of general skills, recent periods (towards 

2022) reveal a significant shift towards the impact of these abilities on performance and quality, 

risk management, as well as the relevance of human aspects (trust, leadership, emotional 

intelligence) within the profession's economic context. This dynamic suggests a maturation of 

the research domain, moving from formative aspects to applied ones and to the evaluation of 

results within the business ecosystem.  

In addition to the quantitative analyses mentioned above, a qualitative analysis of the selected 

articles was also conducted. Articles with different levels of granularity, including discussions 

of niche or strictly accounting elements, incorporating multiple groups under the umbrella of a 

single category of elements, required reanalysis. The analysis resulted in 2 categories of 

aspects: economic and technical (see Table 1). 

Table 1. Analytical situation of the economic and technical aspects for the accounting profession 
Economics and Business Aspects Technical and Professional Skills Aspects 

- "Performance" and "quality" reflect the 

concern for effectiveness and value generated 

by economic and professional activity. 

- "Earnings" and "accruals" reflect the concern 

for the financial results of entities. 

- "Risk" and "information" the concern for risk 

management and information dissemination. 

- "Managerial capacity" links leadership skills 

to tangible results. 

- "Employers" and "expectations" reflect labor 

market demand and the alignment of 

professional training with employer needs. 

- "Employability" is a direct result of 

professional integration. 

- "Trust" and "independence" are essential 

ethical and professional principles that support 

the credibility of accounting information. 

- "Skills" (including "soft," "professional," "generic," and 

"communication") are the pillars of the capacity to perform 

profession-specific tasks. 

- "Competences" represent the integrated application of knowledge 

and abilities in specific contexts. 

- "Emotional intelligence" falls within the domain of non-technical 

skills, essential for complex professional interactions. 

- "Expertise" and "knowledge" constitute the cognitive and technical 

foundation of any professional practice. 

- "Knowledge transfer" refers to the process of disseminating and 

applying technical and professional information. 

- "Accounting education" and "education" are critical processes 

through which necessary competencies and knowledge are acquired. 

- "Model" and "framework" refer to conceptual and methodological 

structures guiding practice and research in the field. 

- "Science" indicates the methodological and epistemological 

foundation of accounting research. 



- "Leadership" and "culture" influence 

organizational climate and strategic decisions. 

- "Determinants" and "experience" indicate 

efforts to identify factors influencing 

economic performance and professional 

value. 

- "Teamwork" is an essential work methodology in complex 

professional environments. 

- "Identification" refers to recognition or classification processes (e.g., 

risk identification, anomaly identification). 

- "Matter" represents the specific subject or technical domain of study. 

5. Conclusion 

Bibliometric analysis highlighted the dynamics and main research directions in the field of the 

accounting profession, in the context of accelerated technological changes. The co-occurrence 

map of keywords allowed the identification of dominant thematic clusters and the evolution of 

scientific interest in recent years. While at the beginning of the analyzed period, the literature 

focused predominantly on fundamental aspects such as “accounting education”, “higher 

education” and the development of “generic skills” or “teamwork”, more recent publications 

show an increased interest in “performance”, “quality”, “risk” and “managerial capacity”. This 

evolution suggests a maturation of the field, moving from what is learned to the results obtained 

and how the profession adapts in the contemporary economic environment. Another notable 

result is the consolidation of the concern for “non-technical skills”, “emotional intelligence”, 

“trust” and “leadership”. These concepts, which appear more frequently in recent studies, 

underline the growing recognition of the importance of interpersonal and behavioral skills 

alongside technical skills. At the same time, the emphasis on ‘employers’ and ‘expectations’ 

in the recent literature indicates an alignment of research with the demands and pressures of 

the labor market, underlining the need for continuous education and training to meet the 

concrete needs of employers. The map illustrated a strong interconnectivity between the 

identified categories – ʺEconomic and business aspectsʺ and ʺTechnical and professional 

competence aspectsʺ. The significant connections between ʺaccounting educationʺ and 

ʺperformanceʺ or between ʺcompetencesʺ and ʺquality’ʺ demonstrate a holistic approach in 

specialist literature. This interconnectivity suggests that the progress of the accounting 

profession does not depend exclusively on the individual development of certain skills or on 

the achievement of isolated economic results, but on a complex synergy between education, 

skill development, application of knowledge and achievement of performance in a constantly 

evolving economic environment. 

The conclusion is that the accounting profession is continuously redefining itself, adapting to 

new technologies and market demands. The research had limitations related to the volume of 

articles and the lack of direct validation with the labor market, which opens opportunities for 

future studies. 
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